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In December 2016, Stats Canada  
published Perspectives on the 
Youth Labour Market in Canada,  
a report comparing current 
labour statistics to those in 
the 1970s for young Canadians  
aged 15 to 24. It found that 
while youth unemployment 
levels are similar, job quality 
appears to have deteriorated 
for many young people. How 
can today’s youth, especially 
those facing additional barri-
ers to employment, cope with 
the challenge of launching a 
fulfilling career? Three young 

Freshly disembarked from 
her native France on a win-

ter morning (it’s all of 3°C out), 
the Parisienne, her ankles 
swollen with pride upon step-
ping out onto the soil of the 
new continent (or was it per-
haps poor blood circulation 
due to the trip), changes her 
shoes. Indeed, as soon as she 
leaves the airport she quickly 
realizes that her pumps are 
suffering in the light drizzle 
that falls from the sky contin-
uously. No more of the canine 
droppings that previously 
threatened her soles, but only 
because here, although there 
may be bears and deer, the 
weather is not fit for man nor 
beast, nor for a pair of fancy 
heels. 

In order to adapt to her new 
natural environment, the Pa-
risienne instinctively under-
stands that it is necessary to 
adopt the fashion of the local 
population, in harmony with 
the context of the deluge that 
takes the place of rain. Yet 
here there is no question of 
sheltering under a small patch 
of umbrella. It is when it is 
sunny, not very often, that the 
parasols bloom like flowers 
to protect the porcelain com-
plexion of the Chinese ladies. 
So yes, the Parisienne starts 
with a shopping session, but 
only to blend in with the cul-
ture of the city that welcomes 
her warmly – as it were.

As soon as she enters the 
shop, the Parisienne, who 
knew her size on her finger-
tips, who knew, for each style 
of shoes whether she was 36 
or 36 ½, well, she could no 
longer count on that anymore. 
The Parisienne finally comes 
out duly sporting a pair of un-
sightly rubber boots in size 6. 
In the deal, the Parisienne has 
lost not only 30 centimetres in 
shoe size but also some height. 
She is not used to walking in 
flats, and amidst these im-
mense Canadians she feels 

four weeks of group based train-
ing is designed to answer three 
questions: who are you, where 
do you want to go, and how will 
you get there.”

Mercedes’s goal is to work as 
a freelance make-up artist. Two 
weeks into the program, Mer-
cedes feels that she has made 
personal progress. “I’ve learned 
a lot more about my qualities,” 
she says. “A lot of times, people 
don’t talk about the good things 
about themselves.” She is also 
more confident in her job search. 

“Before, I only knew of one place 
to look for a job. Now there are 

rience, but feels that she needs 
to readjust to the Canadian job 
market. “The system where I 
come from is different,” explains 
Dali. “The way to write my re-
sume, the way to present myself.”

Introduced in October 2015, 
the YEC program has gradu-
ated 97 participants to date. It 
addresses three common barri-
ers to youth employment: lack 
of confidence, lack of job mar-
ket knowledge, and lack of job 
search skills.

Linda Wu, program director of 
YEC, explains that the program 
works by focusing on self-explo-
ration and empowerment. “The 

jobseekers, – Dali, Mercedes 
and Riva (first names used 
only) – decided to reach out for 
guidance.

Dali came to Canada from Mex-
ico while Mercedes recently 
moved to Surrey from Six Na-
tions, Ontario. Both decided 
to join the Youth Employment 
Connect (YEC) program run by 
S.U.C.C.E.S.S. 

“When I started looking for 
a job [in tourism], I wanted to 
know how the system works 
here in Canada,” says Dali. She 
already holds a degree in tour-
ism and has relevant work expe-

Youth look for fulfilling careers
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by yuShenG Cai

The concept of warriorship is 
brought up for the first time 
in a community feast at Test 
Kitchen, Theatre Playwrights 
Centre (June 8). Conversation 
will be held around the role 
warriorship plays in leader-
ship development. 

“We are at a time that calls on 
our best selves to lead with 
courage, compassion and fierce 
determination rooted in war-
riorship. How to harness some 
of that ancient wisdom and use 
it in modern day leadership? I’ve 
been hungry for this conversa-
tion for a long time,” says Cree 
woman Teara Fraser, designer 
of this event. 

Warriors from both 
communities resonate
Fraser’s inner warriorship 
was discovered when she went 
through a difficult time. She put 
it as “a big betrayal that hurt 
her.” She felt angry before she 
realized she should face up to 
this life change.

“At first, I recognized it as an-
ger and then what I realized was 
that it was warrior spirit. I felt 
so strongly about caring for my-
self and those around me,” says 
Fraser, who believes warrior-
ship is a fight for love and hu-
manity. 

“They had a challenge with 
feeling they belong and feeling 
worthy. I grew up, even though 
I wasn’t directly impacted, with 
a great sense of justice through 
compassion,” says Nishi. 

Nishi explains that her war-
rior emerges when she sees 
injustice and is expressed 
through leadership.

Application of warriorship  
to leadership development
Both Fraser and Nishi see risks 
in the field of leadership. Ac-
cording to Nishi, with resource 
and infrastructure challenges 
facing the whole planet, some 
industries start cutting bud-
gets and many see leadership 
training as optional. 

“There is risk at certain eco-
nomic cycles if leadership 
comes with lower priority,” 
says Nishi. 

She believes adversity in lead-
ership development calls for 
conversation about warriorship.

“We’ve worked with large or-
ganizations that are suffering 
from extreme global pressures 
and causing a lot of toxicity. For 
those who are trying to grow 
without being conscious of 
some of the implications some-
times, how we nurture kind of 
higher order of leadership is im-
portant,” says Nishi. 

She feels leaders have lost 
something somewhere between 
the ancient and modern age: hu-
manistic values and moral pur-
pose. Nishi uses bushido, the 
Japanese concept of warrior-
ship, as an example. 

“For me, the words that come 
up from bushido are presence, 
passion and purpose. How 
those show up for individuals 
so that they can develop stron-
gest selves and higher moral 
purposes is what I want to have 
conversation about,” says Nishi.

Fraser echoes what Nishi 
says. She believes both warrior-
ship and leadership are about 
individuals and shouldn’t be re-
stricted only to the board. 

“When I talk about leadership 
or warriorship, I talk about ev-
erybody. It isn’t the person that 
has positional leadership or 
warriorship that is a leader or 
warrior. To me, we are our lead-
ers and warriors in our lives 
and in what we are doing,” says 
Fraser.

As a Cree woman, Fraser is 
proud of her Indigenous tradi-
tions and notions of warrior-
ship around the whole eco-
system that can be applied to 
leadership development to ad-
dress environmental problems 
facing some industries.

Teara Fraser.
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Cultural Spotlight

Valerie Nishi, co-designer of 
the event, resonates with Fra-
ser. As a Japanese-Canadian, she 
struggled for a sense of belong-
ing. Nishi’s grandparents and 
parents were interned during 
the Second World War, which 
ignited her passion for commu-
nity building.

See “Warriorship” page 5
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For many Canadians, the pro-
gram offers an opportunity to 
learn about diverse cultures. 
Sometimes this means coming 
to terms with their own position 
of power and privilege.

“It can be difficult for people 
in a place of power and privilege 
to acknowledge and share their 
power,” says Damji. “They often 
want things to remain the same 
because they are comfortable 
with how they are positioned in 
society.”

Building a healthy  
economy and society
Gordon explains that IC train-
ing is part of David Suzuki Foun-
dation’s overall commitment 
to diversity and inclusion. As a 
non-profit organization, the staff 
work with volunteers and donors 
in communities across Canada. 
The ability of their staff to re-
spect and appreciate cultural 
differences is key to identifying 
not just one solution, but many 
unique ways to be innovative, re-
sourceful and forward-thinking. 

 “The benefits of diversity and 
inclusion is that it allow us to 
learn about different perspec-
tives; a fresh way of thinking; a 
way to approach a community in 
a different way,” says Gordon.

To learn more, please contact: 
mosaicworks@mosaicbc.org 

by SuSan hanCoCk

Progressive organizations 
across Canada engage em-
ployees through diversity and 
inclusion programs. 

 
“The business community is mo-
tivated to develop intercultural 
competency (IC),” says Taslim 
Damji, an intercultural practi-
tioner and core developer and 
facilitator for MOSAIC, Multi-
lingual Orientation Service As-
sociation for Immigrant Com-
munities.

Understanding cultural diver-
sity and learning to empathize 
and embrace different behav-
iours is key to building strong 
relationships in a community. 
Progressive organizations are 
taking a leadership role in build-
ing cultural intelligence that has 
the capacity to filter into every 
aspect of that employee’s life. 

“Some people live in very hier-
archical societies, while others 
live in very egalitarian societ-
ies. These types of societies can 
make a difference in how a per-

Cultural Intelligence – A new life skill
son participates at work,” says 
Damji. 

Catherine Gordon, director 
of human resources at David 
Suzuki Foundation, recently 
organized IC training for 30 em-
ployees through MOSAIC. She 
thought the course effectively 
taught staff how to respect cul-
tural differences, even in situa-
tions when it’s difficult to align 
both viewpoints. 

“I think employees are now 
more willing to approach cul-
tural difference with more curi-
osity, rather than presume their 
own perspective is true,” says 
Gordon. “Now they are more 
curious why that conversation 
happened…And, employees are 
able to learn from one another 
rather than getting defensive or 
jumping to conclusions that may 
not be correct.”

Cultural intelligence, simi-
lar to emotional intelligence, is 
about gaining self-awareness to 
successfully negotiate interac-
tions with other people. Specifi-
cally, cultural intelligence is a 
desire to learn about different 

cultures, creating an awareness 
of cultural differences and simi-
larities, and having the ability to 
build empathy around cultural 
interactions with other people.

“When people do things dif-
ferently, we don’t need to react 
strongly…,” says Damji. “[Cultur-

“ I think employees are now more willing to 
approach cultural difference with more curiosity, 
rather than presume their own perspective is true.
Catherine Gordon, director of human resources at David Suzuki Foundation

multiple places I can go to look.”
Wendy McCulloch, Director 

of Operations at S.U.C.C.E.S.S, 
notes that the unemployment 
rate in B.C. is 5.5% but the youth 
unemployment rate stands at 
9.7%. According to the latest 
Labour Force Survey from Stats 
Canada, the national rates are 
higher at 6.5% and 11.7% respec-
tively. While acknowledging 
the immediate needs of finding 
work, McCulloch believes that 
young people should take time 
to reflect on what they are doing. 

“The heart of YEC is not just 
taking youth and matching them 
with jobs,” explains McCulloch. 

“It’s about helping them be suc-
cessful throughout their work-
ing career. Because at the end of 
the day, it’s not only about being 
a worker, but it’s about being a 
person. What kind of person do 
you want to be?”

Rebuilding a life
New immigrant youth face many 
additional barriers. Some do not 
come from countries where Eng-
lish is widely used, and the need 
to learn a new language creates 
significant interruptions to their 
education and career. Even those 
who are fluent in English face the 
challenge of adapting to Canadian 
culture, as well as the need to 

recertify in Canada before con-
tinuing their profession. Recerti-
fication and retraining is often a 
lengthy and costly process. New-
comer youth may also lack access 
to career opportunities from their 
parents’ or their own networks. 

Riva immigrated to Canada 
six months ago. Having taught 
college-level English Literature 
in India for four years, she ex-
presses herself well in English. 
Yet, despite her language skills, 
Riva worried about her pros-
pects even before arriving in 
Canada. “How would I be able 
to get back into teaching? Will I 
ever be able to?” 

Riva eventually enrolled in DI-
VERSEcity’s Future Leaders (FL) 
program, although she admits 
that she was initially skeptical. 

“I was, to be honest, very appre-
hensive about the program. It 
was about basic life skills which 
I thought I already had!” Today, 
Riva speaks enthusiastically 
about the positivity and open-
ness in the program. It allowed 
her to critically assess the chal-
lenges she faces. “It was one of 
the most fantastic experiences 
I’ve ever had,” she says. “You 
confront your own limitations. 
Because unless you confront 
them, you cannot resolve them.”

The FL program has been run-
ning for a decade, graduating 

“Youth Employment” from page 1 between 30 to 40 participants 
yearly. JR Guerrero, Employment 
Specialist and Youth Counselor 
at DIVERSEcity, worked with 
Riva on her soft skills. “In the 
Canadian workplace, you need 
to be assertive, communicative, 
focused and flexible,” says Guer-
rero. “Some of these things do 
not come second nature or natu-
rally for newcomers.”

Susan Liu Woronko, manager 
of Skills, Training and Employ-
ment at DIVERSEcity, empha-
sizes the importance of soft 
skills. “How to do a Canadian 
handshake, make eye contact, 
make small talk and to talk to 
people about hockey,” she says. 

“It builds relationships in a team. 
If you can’t share a joke, then you 
don’t feel like you belong. And 
then, how do you function when 
you don’t connect with the peo-
ple next to you?”

Riva currently works in the 
fast food industry. The job is a 
way for her to support herself 
and a path to deeper integra-
tion in society. It is also a way to 
practice her soft skills. “What I 
learnt is that you have to begin 
somewhere,” she says. “If I don’t 
take the job that comes my way, 
I won’t reach anywhere.” At the 
same time, Riva has applied to 
the teaching program at Simon 
Fraser University and is deter-

mined to ultimately return to 
teaching.

Finding your uniqueness
Alden Habacon is a veteran di-
versity strategist who advises 
multiple not-for-profits, uni-
versities, cities and large orga-
nizations. He often sees young 
people, anxious to plot out their 
career, move from one job to the 
next. “There’s a rush to land the 
perfect job,” says Habacon. He 
views any job as an opportunity 
to open oneself up to new expe-
riences. The key is to invest time 
in knowing oneself instead of ac-
tive job searching. “Being in that 
job, even just an entry level job, 
might actually help you figure 
out what you’re unique at. It’s 
a much more fruitful approach 
than strategizing am I at the 
right job at the right time.”

It is a positive message for 
young people: the keys to a ful-
filling career lie within.

For more information on the 
Youth Employment Program 
at S.U.C.C.E.S.S., contact 
youthemploymentconnect@
success.bc.ca, Tel. 604.468.6007

For more information on 
Immigrant Youth Employment 
Programs at DIVERSEcity, visit 
www.dcrs.ca.JR Guerrero, Riva and Susan Liu Woronko at the office of DIVERSEcity.
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Intercultural interaction picnic.

“The course creates a space 
to explore and address cultural 
differences through a variety 
of activities, says Damji. “ Par-
ticipants are encouraged to use 
their IC skills to process inter-
cultural challenges in a safe 
space.”

and refugees, who are curious 
about their new environment. 

“I believe that newcomers are 
very aware of the cultural differ-
ences when they move to Canada. 
They are keen to learn how to 
function successfully in their 
new community,” says Damji. 

MOSAIC’s upcoming IC train-
ing is geared to both newcom-
ers and Canadians who are in-
terested in building strong and 
healthy communities. 

“People who participate in our 
IC training have a desire to in-
vite other people to be part of 
their community,” says Damji. 

Damji explains that the train-
ing appeals to newcomers, 
which includes both immigrants 

al intelligence] is about wanting 
to learn more rather than differ-
ences being an inconvenience… 
It’s a desire to work effectively 
across cultures.”

Intercultural competency 
training at MOSAIC
 Since 2013 around 1000 people 
have participated in MOSAIC’s 
Intercultural Competency (IC) 
Training. 
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DerriCk o'keeFe

Left Bank

The month of May has been 
one of the strangest interreg-

nums in the history of a prov-
ince that has had its share of 
idiosyncratic and, well, wacky 
politics.  

Election night left everybody 
hanging, and the recounts and 
absentee ballots – which were 
only tabulated two weeks later – 
only narrowed the margin of the 
closest vote ever in B.C. What’s 
more, the final seat tally left all 
of us guessing as to which party 
would end up winning the con-
fidence of the next Legislature. 
The Green Party of B.C., hav-
ing won three seats, now holds 
the balance of power. We won’t 
know until sometime this week 
(and after this column’s dead-
line) whether the Greens and 
their leader Andrew Weaver 
will choose to make a deal with 
the Liberals or the NDP to form 
a government. 

 That we have all been left in 
so much suspense is bizarre. 
Christy Clark and the BC Liber-
als would appear to be anath-
ema to most everything that 
environmentally-conscious vot-
ers care about. From the Mount 
Polley mining disaster, to the 
casual disregard of the recom-
mendations of her own appoint-
ed Climate Leadership Team, 
Clark’s time as premier has been 
disastrous for the environment 
and the climate. 

Programmatically, the Greens 
and NDP have far more in com-
mon and would seem to be a nat-
ural fit for a governing arrange-
ment. Both parties want to take 
big corporate money out of B.C. 
politics and reform the electoral 
system so that it’s more propor-

Towards a progressive-green 
majority in B.C. 
Closest election in provincial history opens 
possibility of new political alignments

Perhaps the strangest thing 
about this unlikely political 
moment is that the Greens, a 
former fringe party now on the 
verge of helping form govern-
ment, have barely talked about 
environmental issues at all 
since the election. And even in 
the campaign itself, hot button 
issues like the Kinder Morgan 
pipeline and Site C were any-
thing but front and centre in the 
Greens’ campaign messaging. 

Whatever Weaver decides, 
voters in B.C. have pointed the 
way to a better future for this 
province – one in which the 
movements for social justice 
and for environmental protec-
tion converge. The left needs 
to become more green, and the 
greens need to become more 
left. 

Yes, there are some disaffect-
ed right-wing voters who cast 
a protest ballot for the Greens. 
But the Green vote in B.C. is also 
a reflection of decades of move-
ments to protect the land and 
the coast. It’s no coincidence 
that North America’s most 
electorally-successful Green 
politicians are here in B.C, the 
birthplace of Greenpeace and 
a long-time hotbed of environ-
mental movements. 

I can’t fathom that Green vot-
ers would take kindly to seeing 
their party prop up the Liber-
als. What we should be work-
ing towards is a realignment of 
B.C. politics where the Greens 
and NDP cooperate to win. If we 
want a province with non-right 
wing governments that last 
more than one term, we should 
be building towards this new 
green left majority.

tional and fair. Both parties, cru-
cially, are opposed to the Kinder 
Morgan pipeline. Both parties, 
unlike the Liberals, have clear 
policies to do more for childcare 
and education, housing afford-
ability and public transit. 

In terms of their own voters’ 
preference, multiple polls have 
shown that both Green voters 
and the general public prefer a 
Green-NDP arrangement than 
a deal for the Greens to prop up 
the current Liberal government. 
Since the May 9 election, Weaver 
has clearly relished the spot-
light while managing to keep 
his cards close to his chest, sug-
gesting he has as much in com-
mon with both parties and that 
he’s not far off from making an 
agreement with one or the other. 

A perfect way to illustrate the 
power of social justice and envi-
ronmental movements coming 
together is to have a summer of 
unprecedented resistance to the 
Kinder Morgan pipeline. The la-
bour movement in B.C. should 
throw its full weight behind this 
effort, and ignore (or, better yet, 
denounce) the handful of private 
sector unions who have crossed 
the Indigenous-led picket line 
of resistance to this climate-de-
stroying project that will really 
only benefit a Republican bil-
lionaire in Texas.

Whoever ends up leading the 
next session of the Legislature 
will have to contend with mass 
movements that are resisting 
the Big Oil juggernaut endanger-
ing the future of life on Earth. 
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Andrew Weaver and the Green Party of B.C. hold the balance of power.
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She hopes that Artery will be 
able to foster social connection 
and intimacy. Typically, there 
are about 15–25 people attending 
a showcase. 

For the next Public Salon, 
Ebrahim will be spending seven 
to ten minutes discussing her 
work as a journalist and how Ar-
tery came to be. 

“I’m excited to share the idea of 
what we’re building,” says Ebra-
him.

Ebrahim plans on expanding 
Artery to 150 cities in the next 
two years. There is currently 
about one showcase happening 
per day.

“This is something I feel pas-
sionate about and it comes back 
to why I wanted to be a journal-
ist,” says Ebrahim. “To allow peo-
ple to connect and see each other 
as humans.”

For more information  
about Artery, please visit  
www.artery.is. 

moved to Egypt and landed her 
first job as a journalist for the 
Cairo Times. Through her work, 
she also traveled to Jordan, Da-
mascus, Jerusalem and Bagh-
dad. 

In 2008, she began her foray 
into US politics by covering 
Barack Obama’s journey on 
the campaign trail all the way 
to inauguration day. Ebrahim 
eventually landed a job as a 
White House correspondent 
with Reuters. However, she real-
ized it wasn’t the dream job she 
thought it would be. 

“I felt that we didn’t know who 
an Iraqi or Syrian was and they 
didn’t know who we were either,” 
says Ebrahim.

She began contemplating the 
challenges of human connection 
and identity. 

“I took a pause from journal-
ism to think about how we can 
solve that and allow people to 
see each other as humans,” says 
Ebrahim.

Grant Park, Chicago on November 4, 2008 – covering election day and Barack 
Obama’s historic win.

An Artery showcase in the works.
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East Africa. She immigrated to 
Vancouver in the 1980s when she 
was five-years-old. From a very 
young age, Ebrahim already 
knew she wanted to be a jour-
nalist. 

She recounts how she used to 
interview family members in 
home videos and how she was 

by naoMi tSe

In the 18th century, salons al-
lowed individuals to come to-
gether and discuss ideas. Sa-
limah Ebrahim will be speaking 
about her work as a journalist 
and her start-up Artery at Van-
couver Playhouse Theatre’s 
next Public Salon on June 7.

“The idea is for people to connect 
to the real culture of a place and 
use Artery as a tool of discovery to 
meet people,” says Ebrahim.

These Public Salons originated 
from dinners hosted by Sam Sulli-
van and Lynn Zanatta and they are 
now forums for public discussion.

A platform for connection
Through hosting dinners for her 
friends and sharing stories about 
their lives, Ebrahim concluded 
that art and culture was the most 
powerful way for individuals to 
see each other and connect.

“This idea of connecting through 
co-creativity is a big idea,” says 
Ebrahim.

As a result of these ideas, Artery 
was born last year and co-founded 
with fellow journalist Vladic Rav-
ich as a web and mobile platform. 
Artery allows people to create 
pop-up performances in private 
spaces and allows individuals to 
host these performances by lend-
ing their spaces. 

“I’m a person who likes to be 
on the street and be in people’s 
homes and walking in cities,” says 
Ebrahim.

These spaces could vary from 
rooftops to backyards or living 
rooms. The host and performer 
will agree on a date and price, then 
other Artery users will be able to 
find the event and pre-pay to get 
the address.

Artery was started as a pilot in 
Toronto last year and has now ex-
panded into New York. Ebrahim 
says even people who don’t think 
of themselves as creators will be 
able to access spaces and an audi-
ence easily.

Dream career from young age
Ebrahim was born in Kenya, but 
her family was originally from 

Fostering connection through art and culture

comed by the lady of the house, 
who wears a green leprechaun 
as a hat, the Parisienne’s face 
turns crimson once again when 
upon entering the living room 
she finds herself surrounded by 
people dressed exclusively in 
green, with wacky disguises and 
clover leaves. Out of luck. 

I am that Parisienne of 
course, who, like the Korean, 
like the Iranian, will wear a 
white and red t-shirt with a ma-
ple leaf for the 1st of July, like a 
true Vancouverite.

Translation by Barry Brisebois 

like a Smart car must between 
two SUVs. 

Never mind, finally dry, the 
Parisienne is ready to face 
new sartorial hardships. In-
deed, she will have to swap 
dress suits and pencil skirts 
for a new style, without going 
as far as the saris that deco-
rate some shop windows of the 
Sunset neighbourhood. She 
needs practical, comfortable 
clothes, adapted to each situ-
ation. To run, for example, or 
to do yoga, because the Parisi-
enne discovers, with horror, 

“Verbatim” from page 1“Warriorship” from page 2 that the Vancouver gal is athletic 
and the proper outfit is required. 
As luck would have it there is a 
small local shop that offers leg-
gings, specially designed. They 
are worn by themselves in tight 
elegance, without anything else 
to appear less naked, not even 
a kimono dress of which there 
are, nevertheless, very beautiful 
models downtown. On its web-
site the brand has made its mot-
to, “It’s like being naked, but not.” 
Well, yes it is, a little bit anyway. 

The Parisienne prefers to put 
on jeans and, for her first outing 
in town, to accessorize with a 

Both Fraser and Nishi have 
invited leaders from their own 
communities to the event to fur-
ther incorporate Indigenous and 
Japanese warriorship into lead-
ership development.

“The event is part of the com-
munity building and coming 
together. We’ve both gone into 
our respective communities and 
talk about who’s curious about 
this and who would make a good 
contribution to this,” says Fraser. 

“It’s really meant to be dialogues. 
The wisdom is in the room and 
in each person that comes to join 
the conversation.” 

small cinched black jacket – so-
ber yet stylish. A pair of boots, 
and off she goes. She hopes not 
to have overdone it. She would 
like to blend into the landscape, 
become a true Vancouverite, but 
now she is thrust into the middle 
of a forest of low-cut dresses on a 
floor covered with stiletto heels. 
Those Vancouver chicks like to 
get all dressed up to go out. 

The Parisienne does not have to 
be told twice and for the next oc-
casion, St. Patrick’s Day with some 
folks of Irish descent, she dons a 
small red bustier dress, match-
ing her patent leather heels. Wel-

always surrounded by stories 
from them. 

“I realized there were people 
that got to explore the world and 
learn about other cultures, and to 
me that seemed like the greatest 
job in the world,” says Ebrahim. 

After studying Middle East 
history at university, Ebrahim 
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We are searching for 
outstanding writers to join its 
English writing team. We’re 
looking for journalists – or 
budding reporters – who have 
what it takes to seek out 
and produce articles with 
multicultural twists. 

SKiLL S & E xPERiENC E

- Excellent written and spoken 
English. Additional languages 
an asset.

- Experience at interviewing 
people for news stories 
would be a huge bonus.

- Experience writing daily and/
or feature news articles a 
plus.

Monique Kroeger, 
Associate Publisher
monique.kroeger@gmail.com
info@thelasource.com

The Source is  
looking for volunteer  
writers/journalists

formed society and a way to cre-
ate more active communities.

“It’s about representing cultural 
aspects that reside in B.C. and are 
influenced by people who came 
to B.C. accurately,” says Buddh-
dev. “We want to equip ourselves 
with honest engagement and true 
knowledge.”

As for the panel she will be lead-
ing, Buddhdev hopes that it can 
serve as a gateway for those in at-
tendance towards more learning 
and engagement with all of the vi-
brant and different communities 
B.C. has to offer.

“I want to give people a taste of 
something they never thought 
existed, so they leave wanting to 
learn more,” she says.

For more information  
about the Alliance and the 
upcoming conference, visit  
www.allianceforarts.com.

very discouraging. It sends the 
message that we have space but 
we don’t want to take the risk and 
responsibility attached to helping 
put something on.”

That lack of investment from 
outside quarters leads to many 
people not being able to share 
their work or their ideas, which 
stagnates both them and the com-
munity. It’s what Buddhdev calls a 
self-perpetuating negative: if art 
and culture aren’t shown, then 
the community won’t want to in-
vest in it without seeing the value.

“Funding is always an issue,” 
says Buddhdev. “But some people 
have just gotten used to a closed 
environment surrounding these 
groups. There are many incred-
ible people here. We have to let 
them be heard.”

Buddhdev sees the arts and the 
practices of cultural groups here 
in B.C. as a vessel for a more in-

“We’re trying to rebrand what arts and culture is, 
to get people to think about them differently.
Brenda Leadlay, Executive Director of the B.C. Alliance for Arts + Culture

Bún chả at Hàng Quạt.
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by Jake MCGrail 

The B.C. Alliance for Arts + 
Culture is hosting their annu-
al conference, REVOLUTION: 
Engaging Human Creativity, 
on June 8. With a variety of 
speakers, panels and work-
shops, REVOLUTION will ex-
plore how the arts can be used 
to create connections and a 
better society.

I am here in Hanoi, Vietnam 
for three months and I am 

thrilled to re-explore the beau-
ty of the city where I was born 
and raised. Looking around at 
the densely populated houses 
and the people, I know hidden 
gems will be found and fun will 
be had. 

As my friend and I walk 
down the Old Quarter streets, I 
realize how different the hous-
es look compared to the scene 
of urbanization in Hanoi. One 
can see this in the red brick 
rooftops, the aged yellow walls, 
the old decorative brown and 
green doors, and the win-
dow style that is prevalent in 
the Old Quarter. Homes situ-
ated within the Old Quarter 
all share their space in larger 
buildings that connect the ven-
dors and stores together with-
in one convenient footstep.

It feels as if they did not 
and would not conform to the 
ever-changing trends around 
the city. Rather, they are very 
happy and contented with 
who they are and what they do, 
even if some stores in the Old 
Quarter do change their wares 
to match the marketplace’s de-
mand. It is their identity and 
has always been theirs for de-

REVOLUTION: re-branding artistic practices 

Gems in the heart of Hanoi
cades. This contrast of urbaniza-
tion and modernization with the 
retro infrastructure of the Old 
Quarter is a unique quality well 
known to citizens of Hanoi. 

In my early years of childhood, 
I would often hear from adults 
that the Old Quarter streets are 
named according to what people 
sold there. For example, “Hàng 
Bông” street would always have 
cotton or cotton clothing in 
stores to be sold. “Bông” means 
cotton and “Hàng” means mar-
ketplace in Vietnamese. There 
are thirty-six streets named in a 
similar way that are all connect-
ed together. They are carved 
in the hearts of Hanoi people 
through catchy songs, idioms 
and various forms of literature. 

Street food is always the spot-
light if you are venturing out in 
the Old Quarter. Every day you 
can enjoy a hot, steamy bowl of 
vằn thắn noodles on Cầu Gỗ street, 
or tasty dishes of bún chả on Hàng 
Quạt street. I have had bún chả 
throughout the course of my life 
and the strong taste always lin-
gers on the tip of my tongue. Bún 
chả is a dish of white noodles 
served with roasted pork and a 
bowl of salty fish sauce. I would 
recommend an additional side of 
fresh herbs, usually coriander and 
perilla, to balance the saltiness in 
fish sauce and the essence in the 
vegetable. A cup of chè bưởi on 
Hàng Bạc street should refresh 
you under the scorching heat of 
Hanoi in summertime. Dessert 

lovers will give their hearts to 
chè bưởi for the sweet, thick 
coconut cream that blends well 
with another thick layer of pom-
elo bits and green beans. It has 
earned itself a top place in my 
favourite desserts list.

Another suggestion for ev-
eryone on their free day is hav-
ing dishes of fried nem chua 
or fried potatoes with their 
friends to catch up with their 
busy lives. Nem chua is basi-
cally fermented, minced meat 
mixed with various spices 
which gives rise to a strong 
smell of herbs and meat. It is 
well enjoyed and is served in 
daily life for more purposes 
than I can count. If anyone pre-
fers a drink and a view, there’s 
always lemonade to drink, 
fried sunflower seeds to nibble 
on, or seats near a busy street 
or a lake where you can catch 
the cool evening breeze. It is 
the vibrant atmosphere in the 
Old Quarter that truly enlivens 
people’s busy days. 

You can always count on 
the ever-flowing, lively atmo-
sphere contained within the 
intricate net of the Old Quarter 
streets. 

Vinh nGuyen

Postcard

Through REVOLUTION, the Alli-
ance hopes to help shift how we 
as a community view art and 
how both society and the arts 
community need to evolve.

“We want people to under-
stand that artists aren’t a 

culture is, to get people to think 
about them differently.”

Need for change
One of the biggest challenges 
the arts face is that some peo-
ple tend to see them as foreign 
practices, something that they 
have no ability in. Leadlay be-
lieves that one of the causes is 
our education; when she was 
in school, her class was simply 

day can be taken for granted. So 
many pieces of our daily lives, 
from books to video games, 
came from creative thinking. 
Seeing the arts as something es-
sential and for everyone is what 
the Alliance is trying to bring to 
B.C.

“REVOLUTION is about en-
gaging people,” says Leadlay. 

“Change is so important yet we 
get stuck in the same ruts over 

 Nina Buddhdev.

Sudnya Mulye.
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given a picture and told to draw 
in between the lines as an art 
project. 

“I think the whole idea of art 
is individual expressions,” says 
Leadlay. “If you’re schooled in 
a way that says there’s a ‘right’ 
way of doing things, that’s very 
simplistic and can have a nega-
tive effect.”

Another obstacle facing the 
artistic community is that much 
of the art we interact with every 

special interests group,” says 
Brenda Leadlay, the Executive 
Director of the Alliance. “Every 
human is a creative being. We’re 
trying to rebrand what arts and 

and over again. We need to 
work to be more inclusive.”

Opening the public eye 
One of the panels at REVOLUTION 
is titled Cultural Diversity in Ar-
tistic Practice, which will be a 
critical discussion on how cultur-
al events are held and supported 
across the province. The talk will 
be moderated by Nina Buddhdev, 
who worked with the Asian Music 
Circuit and developed the South 
Asian heritage program while 
living in London. After moving to 
B.C., she realized that many art-
ists here are culturally alienated 
and she has been working to bring 
them into the public eye.

“In B.C., we have a lot of margin-
alized groups,” says Buddhdev. 

“There are few funds available, 
which excludes many artists, so 
the community doesn’t get to see 
their work.” 

Besides the obvious need for 
more funding, Buddhdev says 
that the biggest hurdles facing 
these groups is the lack of collabo-
ration in the community.

“If an artist lives in B.C. and 
wants to put on an event, they are 
expected to hire a space and do it 
themselves,” says Buddhdev. “It’s 
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riences, Saklikar says that Sur-
rey culture is one that embraces 
change. 

“When I come to people with 
ideas, instead of coming up with 
reasons why they won’t work, 
the city is always saying ‘yes, 
let’s do it’,” she says. 

Saklikar says that everyone 
she approaches says ‘how can 
we make this happen?’ With 
great pride, she talks about 
Surrey’s exploding cultural 
and arts diversity. She hopes 
that Surrey Stories Connect will 
become a foundation for other 
future endeavours to be con-
tinued upon, and her advice to 
readers is as the book’s subti-
tle states: Fear Less, Love More; 
Moins de peur, plus d’amour; ਡਰ ੋ 
ਘ ੱ ਟ, ਿਪਆਰ ਵ ੱ ਧ ਕਰ ੋ 

For more information, please 
visit www.surreylibraries.ca/
poetlaureate.

by thereSa k. howell

Literary connections
to community
The Surrey City Centre Li-
brary hosted a book launch 
featuring the city’s first ever 
Poet Laureate, Renée Sarojini 
Saklikar on May 12. The legacy 
story project Surrey Stories 
Connect: Teens and Seniors 
Write Surrey, subtitled Fear 
Less, Love More; Moins de peur, 
plus d’amour; ਡਰ ੋ ਘ ੱ ਟ, ਿਪਆਰ ਵ ੱ ਧ 
ਕਰ  ੋ was one of Saklikar’s ma-
jor undertakings as the city’s 
inaugural Poet Laureate. 

“I hope this book can act as a 
model for other folks to use lan-
guage to reach out and be curi-
ous about other people,” says 
Saklikar. 

Inaugural beginnings
The extensive community book 
project began in 2015 after Sak-
likar was nominated, and, much 
to her surprise, Saklikar re-
ceived the call. Being a Canadian 
Authors Association Award win-
ner, SFU writing instructor, poet 
and past articling clerk for a law 
firm, she felt the position was a 
perfect fit. Immediately, Sak-
likar got to work implementing 
an array of activities based on 
the outlined mandate of laure-
ateship – advocating for literacy 
and literary arts, plus contribut-
ing to the awareness of poetry, 
language and the arts in the 
everyday consciousness of Sur-
rey residents. With the help of 
Meghan Savage, co-editor, Poet 
Laureate Project Coordina-
tor and acting Branch Manager 
for Surrey Public Libraries, the 
book project was well on its way 
to becoming a reality. 

“We wanted the book to recre-
ate response writings reminis-

cent of poetic and literary pieces 
of the past,” comments Saklikar.

A literary landscape
Surrey Stories Connect: Teens and 
Seniors Write Surrey has a dia-
logical style of writing, which 
shares commentary and story 
through the eyes and hearts of 
the participating seniors and 
teens. 

“Everyone was excited and 
happy to be part of the project. 
It felt very uplifting,” says Cary 
O’Malley, a senior participant 
and current MFA student.

The three sections of the book 
navigate the reader through the 
different communities that held 
the writing workshops. The first 
section presented the senior and 
teen storytelling exchanges held 
at the Cloverdale Library. The 
second section brings the reader 
into the Strawberry Hill com-
munity where Saklikar, with the 
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From left to right: Ravi Basi, Manager of Multicultural Services at Surrey 
Libraries; Meghan Savage, Poet Laureate Project Coordinator and Acting Branch 
Manager for Guildford and Port Kells Libraries; Renee Sarojini Saklikar, Surrey 
Poet Laureate; and Surinder Bhogal, Chief Librarian of Surrey Libraries.

help of a translator, interviews 
senior residents as they recall 
their immigrant experiences. 
The last section concludes with 
senior volunteers participating 
in a three-part writing work-
shop at the Historic Stewart 
Farm. Two parts were based on 
their past experiences while one 
used an artifact from the Muse-
um to stimulate the story narra-
tives. 

“The farmhouse provided a 
good setting to get the memo-
ries flowing,” says O’Malley.

Similarly, Cheryl Andres, a 
retired school administrator, 
established that this project 
brought her back to memories 
of Switzerland and her in-laws’ 
apple orchards. An immigrant 
herself, she has lived in Surrey 
for over 32 years and she says 
that over this time period much 
has changed, including the land-
scape and the people.

A connection to the future 
“The population [in Surrey] is 
much more multicultural than 
when we were young,” says An-
dres. “I was a brown woman and 
I married a white man and back 
then that was different, but now 
this has changed.” 

An objective that Saklikar as 
Poet Laureate wants to foster 
in collaboration with local orga-
nizations, is building a literary 
outreach founded on multi-lin-
gual and inter-cultural diversity. 
She says Surrey is known as the 
edge city, which resonates with 
her as containing immense pos-
sibilities. 

“Even though Surrey has its 
shadow side, there is also the en-
ergetic side,” says Saklikar. 

She decided to title Surrey as 
the ‘yes’ city. Based on her expe-
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by MaSha raDeMakerS

“Everyone wanna be accepted 
and adored” is one of the sen-
tences on the walls of the On-
site/Offsite Vancouver Art Gal-
lery exhibition where Tsang 
Kin-Wah displays his anti-rac-
ist ideologies in elegant flower 
patterns. The Hong Kong-based 
visual artist is famous around 
the world for his so-called “wall 
paper art,” in which he weaves 
his messages into patterns on 
walls and floors. 

Vancouver Art Gallery curator 
Diana Freundl invited Tsang 
on the occasion of the 20th an-
niversary of the transfer of sov-
ereignty of Hong Kong from the 
United Kingdom to China. To 
commemorate this event, the 
Art Gallery exhibits several art-
works from Hong Kong-based 
artists. Tsang represented Hong 
Kong in the 2015 Venice Bien-
nale and is known all over the 
world for his unique word-based 
style. Never before has his work 

A scream for tolerance – Tsang 
Kin-Wah’s Canadian debut

been exhibited in Canada, which 
makes Vancouver the stage of 
his Canadian debut.

The Onsite/Offsite exhibition 
in Vancouver is a scream for tol-
erance towards immigrants and 
a rant against racism, a topic 
that forms a common thread in 
the work of Tsang. In the Vancou-
ver exhibition, he highlights the 
discrimination against Vancou-
ver’s Chinese immigrants by us-
ing anti-immigrant slogans from 
Vancouver newspaper articles. 
Journalists wrote these articles 
during the 1887 anti-Chinese ri-
ots, during the wave of Chinese 
immigration from Hong Kong in 
the 1980s and during the recent 
discussions surrounding foreign 
house buyers from China. “They 
are all rich they are all Chinese” 
and “They are polite and toler-
ant, but you are a racist” are two 
of many slogans on the wall that 
are directed to the Vancouver-
ite public. They reflect the anti-
Chinese sentiments that were 
prevalent during various stages 
of Vancouver’s history. 
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Design a fantastic resume and cover letter, fine tune your interview 
techniques, learn valuable skills to succeed in the Canadian work-
place, gain insight into the job market, access special services for 
skilled works – all at NO COST. The Progressive Intercultural Com-
munity Services (PICS) Society, Vancouver Branch, has been help-
ing immigrants and newcomers to Canada for over 14 years !

Our Group Job Search Workshops are a flexible, 5 module rotat-
ing program, running weekly, with 16 sessions each month. This in-
cludes basic computer orientation, with instruction on using Word 
and Excel, and accessing the Internet. Workshops are held within a 
culturally diverse environment, led by qualified facilitators. 

Past and current E.I. receipients are always welcome. Knowl-
edgeable case managers are available to guide you through the 
process of reaching your career goals.

PICS Vancouver also offers one-on-one employment assistance, 
paid on-the-job work experience through our Wage Subsidy program, 
and a one-stop Career Centre with a broad range of job hunting re-
sources. Funding for all programs is provided by the Ministry of Social 
Development, Employment and Labour Market Services Division.

Please call 604-324-7733, go to www.pics.bc.ca,  
or visit us at 200-8161 Main St., Vancouver,  
to find out how we can best help you.

 
Need the skills to find a job? We can help!

Offsite exhibition – Tsang Kin-Wah.
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Although the Chinese floral 
and dragon patterns seem to 
present the slogans in a peace-
ful way, the language that the 
artist chooses is partly adverse 
and foul. Tsang went through 
a rough immigration himself 
when he moved as a six-year-old 
boy from China’s mainland to 
Hong Kong and later on when he 
had his education at the British 
Camberwell College of Arts. He 
debuted his work early in his 
career on the prestigious 2001 
Hong Kong Biennale, but the art-
ist did not always have an easy 
time fitting in. 

“My work is focused on inclu-
sion and exclusion, partly be-
cause I was an immigrant myself, 
but also because of a racism ex-
perience I had in London many 
years ago. These issues often 
bothered me when I was a little 
younger and I realize that these 
could happen to many other 
people in different parts of the 
world,” says Tsang. 

Incorporating Chinese culture
The now 39-year-old artist, who 
is famous for expressing angry 
and obscene slogans in his art, 
mixes the obscenities with in-
clusive sentences like “Learn to 
love” and “Human first.” Tsang 
wants to show people a rough 
direction but also to open up 
the way for interpretation by 
presenting separate words in 
little clusters that form flowers 
or animals. The form, colour and 
shape of the words are highly 
symbolic. 

“I used a traditional red Chi-
nese floral and dragon pattern 
to symbolize the Chinese cul-
ture,” says Tsang. “But the red 
colour also reflects the anger 
and heat of the topic.” 

His Vancouver exhibition is 
a protest against the current 
wave of right-wing sentiments 
against minorities. 

“I think racism is deeply rooted 
in many people’s minds and ex-
ists in societies in a subtle way. 
People usually do not show it 
and would condemn it, but I feel 
that it is getting more and more 
explicit these few years. The far 
right is getting increasingly pop-
ular in Europe and America,” he 
says.

For more information, please  
visit www.vanartgallery.bc.ca.
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Doors Open Richmond
June 3–4, 10 a.m.–4 p.m.
Various sites around Richmond
www.richmond.ca/doorsopen
 
The 10th annual Doors Open Rich-
mond is a free weekend-long, city-
wide public celebration of arts, 
heritage and culture. There will 
be 42 sites open to the public, in-
cluding heritage sites, museums, 
places of worship, green spaces, 
wineries, specialty business, art 
galleries and artist studios. There 
will be an opening celebration at 
the Richmond Cultural Centre on 
June 2, 5:30–8:30 p.m. For more 
information, please visit the City 
of Richmond’s website.

by SiMon yee

May 30–June 13, 2017

Sample an array of Greek dishes.

Arctic exploration.

SFU’s exploration of land use through art.

Vancouver and Surrey celebrate Bhangra this June.
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Abbotsford, showcasing Aborigi-
nal arts, culture, history and tradi-
tions. See Aboriginal artists create 
their work onsite and purchase 
directly from the artist. The cen-
tre stage will present traditional 
Sto:lo storytellers, holistic teach-
ings, Metis jiggers, drummers and 
dancers. There will also be plenty 
of food and drinks, including a 
bannock food truck. Check out 
their website for a list of perfor-
mances and further information.
 

* * *
Vancouver Taiwanese  
Film Festival
June 9–11
Vancity Theatre, Vancouver
www.ubcle.com
 
The Vancouver Taiwanese Film 
Festival will be screening many 
short and feature-length films 
showcasing some of the best cin-
ematic work being produced in 
Taiwan. Over the past 11 years, 
the festival has presented more 
than a hundred Taiwanese films 
and invited many filmmakers and 
directors to entertain Vancouver 
audiences. The festival hopes to 
build a bridge connecting the art 
of Taiwanese films with Canada 
to create an even more diverse 
community. Check out the festi-
val website for a list of films and 
ticket purchases.

* * *
Turkish Film Festival
June 9–11
SFU Woodward’s Goldcorp Centre 
for the Arts, Vancouver
www.vancouverturkishfilmfest.com

The Turkish Canadian Society is 
pleased to announce the fourth 
annual Turkish Film Festival, 
Starry Crescent Nights. The fes-
tival will provide a contemporary 
window into Turkish cinema and 
its dynamic culture by exploring 
Turkey’s past to understand its 
present. During the festival, there 
will be eight screenings, an open-
ing gala reception and a panel on 
the Turkish Republic and its his-
torical roots from Ottoman Em-
pire. The festival is using a mo-
bile app with augement reality 
to showcase the film festival. The 
mobile app will bring to life the 
posters and brochures of the fes-
tival with movie trailers and oth-
er information. Check out their 
website for further information.
 

* * *
Surrey Greek Food Festival
June 9–18
Greek Orthodox Church, Surrey
www.surreygreekfoodfest.com
 

Have some souvlaki with hummus 
and tzatziki at the 26th annual 
Surrey Greek Food Festival, from 
June 9–19 at the Greek Orthodox 
Church in Surrey. The festival 
features folk dancing, food com-
petitions, live entertainment and, 
of course, plenty of Greek food! 
Please visit their website for more 
information about the festival.

* * *
Cloverdale Antique  
and Collectible Show
June 10, 9 a.m–3 p.m.
Cloverdale Fairgrounds, Surrey
www.cacsgroup.com
 
The Canadian Antique and Col-
lectible Club will host the Clo-
verdale Antique and Collect-
ible Show at the Cloverdale 
Fairgrounds on June 10. Check out 
the interesting memorabilia and 
paraphernalia that the antique 
dealers are selling; there may be 
a hidden treasure waiting just for 
you! Please visit their website for 
further information.
 

* * *
Italian Day
June 11, 12–8 p.m.
Commercial Drive, Vancouver
www.italianday.ca
 
Italian Day returns to The Drive 
on June 11. Italian Day is a vibrant 
cultural street festival celebrating 
Italian culture, heritage and re-
spective immigrant contributions 
in Vancouver. This year’s festival 
offers over 200 street participants 
comprised of: sponsors, mer-
chants, retail booths, food vendors 
and restaurant patios, as well as 
stages with live music and theatre, 
street performers, classic cars, 
activities and displays, children’s 
amusement zones and more. For 
highlights and more information, 
please visit their website.
 

* * *
City of Bhangra
June 11–17
Various venues in  
Vancouver and Surrey
www.vibc.org
 
The Vancouver International 
Bhangra Celebration Society will 
be hosting a six day celebration 
of Bhangra, music, art and dance 
from the Punjab region. There will 
be a short film fest, workshops, 
singers, dancers, and plenty of 
food and drinks. Be sure to catch 
their marquee event: Downtown 
Bhangra, a daylong family cele-
bration on June 17 at Surrey’s City 
Hall Plaza, featuring world-class 
headliners, local bhangra teams, 
talented B.C. artists and more. For 
a complete list of events, please 
check out their website.

It’s June, and summer is right 
around the corner! The weather 
is warm and sunny, the smell of 
outdoor barbecues is in the air 
and there are plenty of indoor 
and outdoor festivals and events 
around the city. Attend a film fest, 
art exhibit, dance workshop and 
more! Here is a sample of the 
events happening soon.
 

* * *
Maps and Dreams
June 1–July 29
Audain Gallery, Vancouver
www.sfu.ca/galleries/audain-
gallery/Maps-and-Dreams.html
 
The Audain Gallery will unveil 
Maps and Dreams, a group exhi-
bition of work by contemporary 
artists exploring conceptions and 
implications of land use through 
cultural and industrial lenses. 
The exhibition specifically consid-

ers the territory of the Dane-zaa 
people of northeastern British Co-
lumbia, now in Treaty 8. The ex-
hibition includes work by artists 
who consider how this land and 
its intersection with human use 
is articulated, represented and 
contested. On May 31 there will be 
an artist talk from 4–5 p.m. and an 
opening reception from 7–9 p.m. 
For more information, please visit 
the SFU Galleries website.
 

* * *
Creative Visions: Hong  
Kong Cinema 1997–2017
June 1–23
The Cinematheque, Vancouver
www.thecinematheque.ca
 
This month the Cinematheque 
will be hosting Hong Kong films 
and filmmakers to recognize 
cinematic filmmaking in the 20 
years since the establishment of 
the Hong Kong Special Admin-
istrative Region. Technological 
innovation, financial shifts and 
the coming of age of young Hong 
Kong filmmakers and audiences 
have made post-1997 cinema ex-
tremely creative and provoca-
tive. June 1 is opening night, with 
a reception and opening night 
movie filmmakers in attendance. 
For tickets, showtimes and more 
information, please visit the Cin-
ematheque’s website.
 

* * *
Tara Nicholson: Arctic Claims
June 2–July 2
Burnaby Art Gallery
www.burnabyartgallery.ca
 
Explore the Arctic with photo art-
ist Tara Nicholson, whose exhibit, 
Arctic Claims, will be on display 
at the Burnaby Art Gallery this 
month. Nicholson incorporates 
large-scale photography to docu-
ment, question and visualize the 
reality and processes surround-
ing scientific work currently 

taking place in remote and often 
disputed territories. Travelling 
to Greenland and the Northwest 
Territories, her work reveals the 
aesthetic of taxonomies – the 
process of collection and clas-
sification that develop scientific 
data, helping us understand what 
is occurring in our changing envi-
ronment. There will be an open-
ing reception on June 8 and a 
talk with the artist on June 11. For 
more information, please visit 
the gallery website.
 

* * *
Concrete Culture Clash
June 3, 1–8 p.m.
Queen Elizabeth Theatre, 
Vancouver
www.facebook.com/
events/236978830117653/
 
There will be free outdoor street 
dance workshops on June 3 at the 
plaza at Queen Elizabeth Theatre 
in downtown Vancouver. Concrete 
Culture Clash is a dance party 
featuring five beginner-friendly 
street dance workshops in House, 
Hip-Hop, Locking, Top Rock and 
Waacking. Every workshop will 
be 45 minutes followed by a 15 
minute open-floor break where DJ 
Arthurstorm will set the vibes. For 
more information, please check 
out their Facebook page.
 

* * *

 
* * *

Good Noise Vancouver  
Gospel Choir: Soul Gospel II
June 3, 3 p.m.
Christ Church Cathedral, 
Vancouver
www.brownpapertickets.com

Good Noise Vancouver Gospel 
Choir presents Soul Gospel II, 
a concert uniting two timeless 
genres. Rising-star R&B sensa-
tion Warren Dean Flandez, recent 
JUNO nominee and two-time win-
ner at the 2017 Canadian Gospel 
Music Awards, will charm audi-
ences with his rich vocals along-
side the mighty voices of Good 
Noise Vancouver Gospel Choir. 
This musical event will combine 
the best of soul and gospel, with 
inspirational classics made fa-
mous by Al Green, Stevie Wonder, 
Sam Cooke, and more. To purchase 
tickets, check out brownpaper-
tickets.com or call 1.800.838.3006.

* * *
Aboriginal Arts and  
Culture Day 2017
June 4, 1 –5 p.m.
Kariton Art Gallery at Mill Lake 
Park, Abbotsford
www.abbotsfordartscouncil.com/
aboriginal-day
 
The second annual Aboriginal 
Arts and Culture Day returns to 
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A dalliance with time
Street Photography by Denis Bouvier

The two-metre sculpture, 
Dance of Time I, by Spanish 

artist Salvador Dali is on dis-
play at Hastings and Hornby 
Streets from May to September 
2017. The sculpture’s installation 
was made possible by the Chali-
Rosso Art Gallery at 549 Howe St. 
to help commemorate Canada’s 
150th anniversary and perhaps 
encourage the public to reflect 
on Canada’s time and place in 
history.

The gallery owner, Susanna 
Strem, believes in the acces-
sibility of public art and feels it 
should not just be restricted to 
a gallery. At the same time, the 
Chali-Rosso Art Gallery wants 
to make the public feel welcome 
to come into its space and not 
feel intimidated. Questions and 
comments are encouraged. Even 
Strem’s descriptions of the art 
pieces follow her philosophy of 
making art accessible. Rather 
than using the incomprehen-
sible prose we frequently see to 
describe art pieces, Strem uses 
language the public can more 
easily relate to: 

On Dance of Time I:
“The melted watch is the most 

well-known and beloved of 
Dalí’s iconoclastic images - the 
artist chose to portray this im-
age consistently throughout his 
lifetime, beginning in 1932. The 
ever-present fluidity of time is 

represented in this sculpture as 
time not only moving, but danc-
ing in rhythm to the beat of the 
universe. Universal time knows 
no limits; it must be remembered 
that time, as we understand it, is 
a human notion. Instead, Dalínian 
time is perpetual and ‘dances on’ 
stopping for no man, history or 
even the cosmos.” 

As we ponder Dance of Time I, 
maybe it’s 12:30, but in what fluid 
place in time and space. 

At the Challo-Rossi Gallery, we 
can view 100 additional pieces of 
Dali’s work including 20 smaller 
sculptures as well works by Pi-
casso, Chagall, Miro and Matisse. 

Salvadore Dali was an iconic 
surrealist of the 20th century 
(1904–1989). He was a brilliant 
and prolific artist who worked 
not only in sculpture but painting, 
theatre, film, fashion, photogra-
phy, architecture, literary works, 
graphic arts and had a vibrant in-
terest in science and mathemat-
ics. Dali was great at doing his 
own publicity, especially through 
performance art. Apparently 
Andy Warhol was dumbfounded 
when first introduced to some of 
his performance antics. 

Dali led a colourful, eccentric 
and controversial life but in the 
process, he made modern art 
popular and accessible. 

Don riCharDSon
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